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In neither of the above instances shall a recipient's total income attributable to a
sabbatical leave project exceed the individual's regular academic salary. Sabbatical leave shall
be granted with the understanding that the recipient, following the leave of absence, will
continue service at the University for at least one academic year.

b. Other Leaves with Pay

(1) Sick Leave for Faculty

Sick leave may be granted to faculty by the Provost or Senior Vice
President and Chancellor of the Medial Center. Eligible faculty who are totally disabled are
entitled to six months' sick leave with pay after which the Long Term Disability Plan, for which
the University pays the full cost, becomes operative. Sick leave with pay for more than six
months requires approval by the Board of Trustees.

(2) Miscellaneous

The Senior Vice President for Administration or, for individuals on an
academic appointment, the Provost or the Senior Vice President and Chancellor of the Medical
Center may grant leaves of absence with pay for a period not to exceed thirty days for the
purpose of permitting an appointee to attend a professional meeting, serve temporarily with an
outside agency, serve in the military forces of the United States, or for other good cause. Such
leaves of absence with pay for more than thirty days require approval of the Board of Trustees.

C. Leave Without Pay

Upon the recommendation of the appropriate administrative officers and
approval of the President, Provost, the Senior Vice President and Chancellor of the Medical
Center or the Senior Vice President for Administration, a member of the faculty or staff may be
given a leave of absence without pay. Ordinarily such leave shall not be granted for a period in
excess of one year (12 months). However, such leave may be extended on application and
approval by the appropriate administrative officers. The best interests of the University shall be
a major consideration in granting an extension of any such leave.

d. Educational Leave

To pursue an advanced degree at the University of Kentucky in accordance with
Part X.C.6 of these Governing Regulations, faculty members may request half-time or more
leave, with proportional reduction in salary. If such educational leave for faculty development is
recommended by the dean or president of the college and approved by the Provost, or the Senior
Vice President and Chancellor of the Medical Center, as appropriate, the faculty members shall
be entitled to normal faculty benefits and privileges during the period of temporary change in
status. Although a period of educational leave shall not be credited toward eligibility for
sabbatical leave, it shall not be considered as an interruption of continuous service. Also, for
non-tenured faculty members, such a period of educational leave shall not be counted as


Default
with proportional reduction in salary.




