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this purpose shall be set forth in writing. The leave shall not affect unfavorably the tenure status
of a faculty member, except that the time spent on such leave from academic duties will not
count as probationary service unless agreed to otherwise.

Elective and appointive part-time services on boards and commissions to which members of the
University staff are prepared to provide exceptional services shall be governed by policies on
professional practice (X.C.3).

8. Retirement

The University of Kentucky Retirement Plan represents a consolidation of the original
Retirement Resolution (April 7, 1964) and its numerous subsequent amendments into a unified
statement of University policy and guidelines on retirement of employees in Groups 1, II, III, IV,
and V. The University of Kentucky Retirement Plan, which has been adopted by the Board of
Trustees and may be amended only by that body, is presented in its entirety in the Administrative
Regulations (AR II-1.6-1).

9. Social Security

All employees of the University of Kentucky except those in Civil Service are covered
by the Old-Age and Survivors Insurance of the National Social Security Program and are thus
eligible for benefits in accordance with the governing legislation. Each eligible employee of the
University must, if the employee has not previously done so, secure a Social Security card and
supply to the Office of the Controller and Treasurer a completed Treasury Form W-4 with the
employee's Social Security number and other information necessary for withholding insurance
contributions.

10. Group Insurance

Regular full-time faculty and staff who are employed by the University are insured
under the Basic Life Insurance Program. This insurance may be increased optionally to a total of
one, two, or three times the employee's basic annual salary. The premium for the basic insurance
is paid by the University, whereas that for the optional increase in insurance is paid by the
employee.

In addition, all regular full-time employees are encouraged to participate in the
University's basic hospital-medical and accident insurance programs which also may include
coverage for dependents.

11. Workers' Compensation

A University employee sustaining an on-the-job injury or developing a job-related
illness is covered by provisions of the Kentucky Workers' Compensation Act.

12. Emplovee Disability Program
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basic annual salary.




