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More detailed information on the various types of appointments is provided in the
Administrative Regulations (AR II-1.0-1, AR 11I-5.0-2, and AR II-1.6-1).

2. Probationary Periods

Probationary periods (or maximum non-tenure periods) are not applicable in cases
where faculty members are appointed (1) in the research, clinical, adjunct, visiting, or voluntary
series of academic ranks and titles, or (2) on a part-time or temporary basis. In all such
appointments, faculty members are ineligible for tenure.

Probationary periods are applicable to non-tenured appointments of faculty members on
a full-time year-to-year basis in the regular, special title, extension, or librarian series of
academic ranks and titles. Such non-tenured appointments may be for one year or for other
stated periods, subject to renewal. The total non-tenure period, however, shall not exceed seven
years unless one of the following provisions applies: AR II-1.1-12 (Family Medical Leave); GR
X.C.7. (leave for duration of an election or term of office); GR X.C.5.d. (educational leave); or
for other leaves of absence where the University, in granting the leave, and the individual, in
accepting it, agree that time spent on the leave of absence shall not count as probationary period
service. Except as provided in Part X.C.5.d. and X.C.7., time spent on leave of absence shall
count as probationary period service unless the University in granting the leave and the
individual in accepting it agree to the contrary. An individual initially appointed to the rank of
full professor may be given non-tenure status for a period not to exceed one year. An individual
shall not remain at the rank of instructor in the University for more than three years. If after that
period, promotion to a higher rank cannot be justified, the individual's appointment in the
University System or the Community College System of the University of Kentucky shall not be
renewed.

Following appropriate probationary periods not exceeding in duration those described
above, all persons of associate professor or higher rank shall be given tenure or their
appointments shall not be renewed; all persons of assistant professor rank (or equivalent as
adjudged by the President) shall be promoted to associate professor with tenure or their
appointments shall not be renewed. Established appointment, promotion, and review procedures
shall be followed in making these decisions.

Existing tenure appointments are not affected by any of the foregoing regulations.

3. Appointment Record

The precise terms and conditions, excepting salary, covering each appointment shall be
stated in writing on an official appointment record. Notice of reappointment shall be in the
possession of the appropriate administrative officers and the appointee at least three months
before the renewed appointment begins, when possible, or at the earliest date feasible in view of
budget considerations. It shall be the responsibility of the Provost or Senior Vice President and
Chancellor of the Medical Center to insure compliance with this regulation.
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