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3. In the fall of @Y, GEEED cluims that ssversl full profesasis.submittod his name th M6 By’
included on the liat of Associate Profeessrs to be conaideced for promation to Professor. @Eesid:
that only one person recommended QM We have salked with three full professcrs who slaim-
that thay they did recommend QEEED for comnideration. Twa tegtify that they sent.written rriemos
to this éffect end one claims.to have given GEEER' nama £o the chairman ‘during.a-discusalon ol
possibila candidates for. promotion, This third professor elairas that Dr. @ responded sngrily
at the suggestion. - - i
4.7This itew.in o composite of.charges made by Ds: @M ; no.one of which fa considered:bobusa,
proyable. and significant. violation, but which alsogethar.add to the:contention of prajudicial trpafy:
meat,Included are sccusations that approptiate apsce for research hes not been mede availabls,
‘Yhat Dz, @ has embarrasacd Dr. QI iu faculty meetings, thet-an aesistantship that had:been.
i under the control of @M hed been given to ansther faculty mamber withous consultation, that:
., yémerka have besn made by GEE that. discredit the work ofD, snd thet memos and messages
from QDo @D havo not besn answered, s o

'=fj!’!'§ .ﬁﬁﬂdﬁi‘.’;thﬁmﬁﬁifdﬁlﬁﬂim-'tﬂ be tha most.crugtal. Thoro are:ahout swenty;fmll professors intha
- idepartihent:and we hayainot. palled the departiient: on- the;question, bub.we fesl it.is the wain
< cibyldands. of privilege yiplativn in the case, “We.now;;haweyer, that (@D haa. basn an, eascotntsy

© L yprelimiersints 1084 and: shis duss:fiotappase ta ba.ayeaseof yndusdelay, o

“ii Alhe g btendid find:evidensa:thas:Dre.; Ml hes 6sid dnd done Shinga that are prejudicial 4o Dr:
i %”'{Hqﬁ'ﬁ SO ha.mer -weyraisedin theappesl process and hecausa theza:imine.

: woverwhelming:avidenca Shagd ¥ Soxcpresmation toprafesspr, we.fesl that. no.clorg. denisd;
- Pmﬁlj‘ 8 haa sosurred, ‘Waatharo arpmikenasrsvemmensation: for correction in.;:.t.hil,:_gg,m;;g-

% The.iﬂtﬂvféimm}gm- of the'departmeniiwho camebefare, theeorimittes attosted ite a,smid’eréhle_;
peraonglity.conflict bobwe Dy @I 558, Ofisifman S They also;expretasd ‘conaidstnhla’

-_ . < digcontont - with Dr. . QW agement aylé.and dopurimeat:lasderahip dn. general, Reviewing

&

- semplainta such. an thess s bayond.thencope of this committes, Howover, under the circumstances,
" it might be appiopriste for tha new Dean of tha Collezs QD to ouihorixe anlgdmimiu‘anu- &
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review of the UMD Department eaclier than the @D date for which It is now lchwduhd
Sincerely, i '_ i , b m
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“ JOFFICE OF Tv & PRERIDENT
'7‘-,4 "P;-."m'“'“ oM lull.muu.

rivilege and Tenure Commt ttee 1n-1ts April 27, @D comunication:

. cj:o;mented_ on four items investigated by 1t as a resylt of ynur

UNIVERSITY OF KENTUCKY

LEXINOTON, KENTUGKY 40508-QEED

I note the fo)lowing: . - M e
On 1tem one~-your g m'ar:-it'awﬂ;.mfen--the comaf tt&e
roted that your appeal of the chafrman's ratiug had baen - -
properly handled according to established university Lo

procedures, and chosa, therafore, to make no recommendation
for further action by my office, o

Item two--dealing with equipment requests.-was.noted by the -

cgm;li ttea, again with no recommendation for action by wy
office, : . i

On ftem three-ethe {ssue of your promotion to full - R
professor-wths committee, while noting that this area
offerad "tha main evidence of privilege violatien,,,,*
noted further that you have been in the associace rank i
since @, and since 1t found "no everwhelming evidence® -

of your readiness for promotfon %o professor,” did not fee)
that there had been a denfal of privilege, and therefore .
tiade “no recomnendation for correction in this regard.”.

Item four, was felt oy the committee to be “a Composity of -
charges...no one of which 1s considared to be a provable . . -
and significant violation, but whigh altogether add .£o the . i i
contention of prejudicial treatment.” There was no Goii
recommendation for action by my office,
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Page Two

¥hat 1s clear from the committee veport 15 that a strong personality
conflict exists hetween you and your chairman. The committee also
notes dissntisfact‘lon by some others in the department with the
chair's management style and department leadership. On this latter
point, the committee cuqgests that the new dean consider an
administrative review of tc G D:partnent eaﬂier than
the W date for which 1t 15 now scheduled.

. I-have consu)ted with Chancellor GENEEEND who inforns me that he has
_made- the comnittee's Apri1 27, GEED Yatter to me available to .Dean
Further, he has asked tha Dean to examina procassas and
procedures 4n the department.
are properly {n the purview of the Dean,

Sincerely,

President

cet chame!fw
Dean
Dr.

It 15 our view that the issues mised




