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probationary period service. 

 e. Scholarly Fellowship Leave 

 To accept a scholarly fellowship which allows a faculty member to pursue a program of 
research, and which the funding agency will not process through the University, faculty members 
may request leave with partial pay.  If such leave is recommended by the dean or president of the 
college and approved by the Provost or Senior Vice President and Chancellor of the Medical 
Center, as appropriate, the faculty member shall be entitled to normal faculty benefits and 
privileges during the period of temporary change in status.  Time spent on scholarly fellowship 
leave shall count as probationary period service unless the University in granting the leave and 
the individual accepting it agree to the contrary. 

 6.   Faculty Members As Candidates for Degrees 

 Members of the faculty, except those in the Community College System, having a rank 
higher than that of instructor may not be considered as candidates for degrees in the discipline in 
which they are employed and hold academic rank.  Faculty members pursuing degrees above the 
master's degree at the University of Kentucky may not hold more than a half-time work 
assignment either during the two full-time, consecutive resident semesters preceding the 
qualifying examination or during the two semesters of full-time dissertation study immediately 
following the qualifying examination. 

 7.   Faculty Members As Scholars and Citizens 

 It is the policy of the University to maintain and encourage within the law full freedom 
of inquiry, discourse, teaching, research, and publication and to protect members of the academic 
staff against influences, from inside or outside the University, which will restrict them in the 
exercise of these freedoms in their areas of scholarly interest.  Teachers and students shall be 
permitted and encouraged to investigate any theory, challenge any premise, engage in political 
and social debate, and to express their dissent, without jeopardy to their academic careers, 
provided their behavior is not in violation of the law and does not interfere with the normal 
operation of the educational programs of the University. 

 In their roles as citizens, faculty members have the same freedoms as other citizens, 
without institutional censorship or discipline, although they should be mindful that accuracy, 
forthrightness, and dignity befit their association with the University and their positions as 
scholars.  When faculty members speak or write as citizens, they should indicate that they are not 
speaking for the University. 

 Like other citizens, faculty members are free to engage in political activities so far as 
they are able to do so within the law consistent with their obligations as teachers and scholars.  
When necessary, leaves of absence without pay may be given for the duration of an election 
campaign or a term of office, provided that there has been timely application for leave and that 
the requested leave is limited to a reasonable period of time.  The terms of a leave of absence for 
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this purpose shall be set forth in writing.  The leave shall not affect unfavorably the tenure status 
of a faculty member, except that the time spent on such leave from academic duties will not 
count as probationary service unless agreed to otherwise. 

Elective and appointive part-time services on boards and commissions to which members of the 
University staff are prepared to provide exceptional services shall be governed by policies  on 
professional practice (X.C.3). 

 8.   Retirement 

 The University of Kentucky Retirement Plan represents a consolidation of the original 
Retirement Resolution (April 7, 1964) and its numerous subsequent amendments into a unified 
statement of University policy and guidelines on retirement of employees in Groups I, II, III, IV, 
and V.  The University of Kentucky Retirement Plan, which has been adopted by the Board of 
Trustees and may be amended only by that body, is presented in its entirety in the Administrative 
Regulations  (AR II-1.6-1). 

 9.   Social Security 

 All employees of the University of Kentucky except those in Civil Service are covered 
by the Old-Age and Survivors Insurance of the National Social Security Program and are thus 
eligible for benefits in accordance with the governing legislation.  Each eligible employee of the 
University must, if the employee has not previously done so, secure a Social Security card and 
supply to the Office of the Controller and Treasurer a completed Treasury Form W-4 with the 
employee's Social Security number and other information necessary for withholding insurance 
contributions. 

 10.  Group Insurance 

 Regular full-time faculty and staff who are employed by the University are insured 
under the Basic Life Insurance Program.  This insurance may be increased optionally to a total of 
one, two, or three times the employee's basic annual salary.  The premium for the basic insurance 
is paid by the University, whereas that for the optional increase in insurance is paid by the 
employee. 

 In addition, all regular full-time employees are encouraged to participate in the 
University's basic hospital-medical and accident insurance programs which also may include 
coverage for dependents. 

 11.  Workers' Compensation 

 A University employee sustaining an on-the-job injury or developing a job-related 
illness is covered by provisions of the Kentucky Workers' Compensation Act. 

 12.  Employee Disability Program 


