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Proppsed amendments; to propesed revisidn of Governing Regula 'biqns)
Page 59; B,; -'2 -=- Insert after first sentence: 3 ! \‘

Except as%ordﬁded in section X, C, 7 , time spent on leave of
- as - : Sl : el
absence shall count g probationary period service unless the

. University in granting the legve and the individual in accepting it

agree to the contrary.

Bage-ég—secbtm—h--ﬁdd—"par-b—im ter—temporary
i See /54&74& | o
Page 6l section 5 -- Replace secoﬁd sentence :
'Q‘ In the instance of termination because of a financial emergency
the faculty member mﬁy have the issues reviewe%_by the University
Senate Committee on Priviielge and Tenure M the right of
appeal Mﬂ to the President and Board of
Trustees. In all instances £he faculty member shall be given
notice as soon as possible and never less than 12 months' notice,
The released faculty member's place shall not be filled by a
replﬁcement within a pe:iod of two years, unless the released
faculty member has been offered reappointment and a reasonable

time within which to accept or decline it.

Page 61 Change Headings:

Se Termination of Appointment

‘a¢ Reasons for Termination

be Procedure
Dismissal of a faculty member with continuous temure or of a nontenured
member before the end of his specified term of appointment shall be preceded

by discussions between the faculty member and an appropriate administrative .

officer or officers looking toward a mutual settlement. In the evenlof
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Lo Nptification of Tennin_é.i;ion: Non-Tenure Appointments

academic year or less) terminate at the expiration of the term without
notices For thoese employed year-to-year on a fiscal or academic year basis,
notifice_rbion of termination of employment at the end of the first a.a!dum
year ofiservice shall be given not later than March 1 if the appointment
expires'a‘t. the end of that year or three months in advaace if the one-year
appointment terminates during the academic year. Notl fication of termination
. of appointment at the end of the second year of service shall be given no
later than Dec, 15 if the appointment expires at the end of that year or
six months in advance if the appointment expires during the apwdemie year,
Notification oftermination of appointa ent after mare than two years of
service shall be given at least 12 months before expiration of the
appointment, Notice of termination of appointment of those on

Ao s Loan

post-retirement appointment shall hesgmmm=—ss=tsser than six months, befaes
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failufephorarrlve at an agreed upon settlement the President shall be
responsibie for the preparatlon of a reasonably particularlzed statement
of charges which shall be furnished to‘the faculty member and the
‘University Senate Committee on Privilege and Tenure. The committee shall
make an‘informal investigation for the purpose of attempting to effect
an adjustment and, in the case of failure, to recormend to the President
heter, in its opinion, dismissal proceedings should bejundertaken. Its
"opinion shall not be binding upon the President.

If the President initi ates dismissal proceedings, the individual
concerned shall have the right to be heard initially by #4# a University
Senate ad hoc_ Hearing Committee (Privilege and Temure).

The faculty memper shall be informed in writing by the President of

specific

th%ﬂcharges against him at least twenty’d&ys prior to. the hearing. At

1east seven days prior to the hearing, the faculty member must answer the
charges in writinge The faculty member may waive the hearinge If he

waives the hearing, but denies the charges against him or asserts that the
charges do not support a finding of adequate cause, the hearirg tribunal .
shall evaluate all available evidence and rest its recommendation upon

the evidence in the record,

The committee, in consultation with the President and the faculty
member, will exercise its judgment as ‘to whether the hearing should be
public or private. During the proceedings the faculty member will be permitted
" 4o have an academic advisor and counsel of his choicee At the request of
either party or the hearing committee, a representative of a responsible

educational association shall be permitted to attend the proceedings as an



observer. A full stenographic fecord of the hearing or hearings shall
g £ - 5 !

be takeh;aﬁd.made availableito the parties concerned, The burden of Rroqf
that ade@uate cagge exists rests with the instita i on, and shall be t
satisfied only by clear and convinving evidence in the record considered as
a whole. If the faculty member's competerce is in question, the testlmony
should 1nclude that of quallfled faculty members from this and/or other
institutions of higer educations

Upon conclusion of the hearing, the committee shall report to the
President that adequate cause for dismissal has or has no; been established
by the evidence in tﬁe records It may, in addition, recommend that,
although.adequate cause for-dismissal has been established, an academic
penalty less than dismissal would be more appropriate, giving supporting
reasons for the recommendation. If the President rejects the report,
he will state his reasons in writing to the committee and to the faculty
member, and profide an opportunity for response before transmitting the
case té the Board of Trustees. a{+

A deéision adverse to the faculty membgr may be made onlxkggf
opportunity for an additi onal hearing before the Board of Trustees as
required by KRS 16)1,230, The Board will either sustain the recommendations
of the committee and the President or return the proceedings to the
President.and the committee with specific objections. The committee will
then reconsidef, taking into account the stated objections and receiving
new evidenc%if necessary. The Board of Trustees will make the final ‘

decision after a study of the committee's reconsideratione

Ce Suspensions

Until the final decision upon termination of an appointment

has been regched, the faculty member will be suspended, or assigned to



g

~other duties in lieu of suspension, only if immediate harm to
himself or others is threatened by his continuance, Before suspending a
faculty'member, pending an ultimate determination of his status through

the hearing machlnery, _the Pre51dent will consult with the University

Senate MMWM@ and Tenu.rey galary will continue

during the period of suspension.

6. Academic Freedom of Nontenured Faculty

If a faculty member on a non-tenure appointment or a member gg post-
retirement appointment alleges that a decision not to reappoint him was caused
by considerations violative of academic freedom, or that he was given less
advance notice than that specified in these regulations, his allegations
shall be given preliminary consideration by the University Senate Committee
.on Privilege and Tenure, Z1/LHE/SBMALLLER/ EAETAAAE/ EHAL which 1All seek
to settle the matter by informal methods, His statement shall be accompanied
by a statement that he agrees to the presentation, for the consideration of
the Senate cormittees, of such reasons anﬁ%vmdence as the University may
allege in support of its decisione If the difficulty is unresolved at this

stage, and if the committee so recommends, the procedures fom—biae 4bb¥§%g“’6*-4”‘ Sﬁ@f

ﬁ?uu.nq’:p ——————— sl T "'_"‘TT;__,;_._...-_-,.:.....;--._".::;_.:_ 3 Shall be ap@lied, except

that the faculty member making the complaint is responsible for stating the
grounds upon which he bases his allegations, and the burden of proof shall
rest upon him, If he succeeds in establishing a prima facie case, itis
incumbent upon those who made the decision not to reappoint him to come

forward with evidence in suppbrt of their decision,



Ge Resiggation
No changesvexCept typographical

8¢ Administrative Personnel

':Adminstrative personnel who hold academic rank are subjgct to the
foregoing regulations in their capacity as faculty members, Where an admin-
istrator alleges thét a consideration violative of academic freedom
significantly ®ntributed to a decision to terminate his appointment to his
administrative post, or not to reappoint him, he shall be entitled to.the_
same procedures as nontenured faculty who have alleged violation of L

academic freedom,

10, Graduate Student Academic Staff
‘In no case shall aa‘appointment of a graduate or teaching assistant .

be terminated before the end of the period of appointment without the

m.‘ : .

e - (258
individual being provided with the opE?rtunlty t be heard before aseadz.
@,U'Mmmav\_ D'V\QLT‘—QM«LU\-Q_,.

Likewise a graduate or teaching assistant whof4 has establishedja
prime facie case to the satisfaction of the committee that a consideration
vihla‘c.ive of écademic freedom significantly contributed to the e
: nonrcapp01ntment shall be given a statement of reasons by those regpon51ble
for uhe nonreapp01ntment and an epportunity to be heard by the commlttee.

SR e

11, Change of Assignment

The pfesent section 10,
~Page 73 - Last sentence
- Substitute for "does not count as probationary service" . 5[

eoe Will not count asprobationary service unless otherwise agreq]to.

U



