APPENDIX H
(A Proposal)

THE COMMITTEE ON PRIVILEGE AND TENURE

This Committee was appointed by the President of the University upon the
recommendation of the Senate Council and charged as follows:

The Committee on Privilege and Tenure will consider matters that
are referred to it by the President, the University Faculty (now
University Senate}, or individual staff members of the University.
The President will refer to this Committee all cases of appointment
termination, for cause, of a faculty member during a limited
appointment, all cases of non-renewal of a probationary appointment
with less advance notice than specified by the Governing Regulations,
all cases of allegation by a faculty member on a non-tenure appoint-
ment that a decision for non-reappointment abuses his privilege as a
faculty member, and similar cases. The Committee may, upon
request, advise individual staff members on the interpretation of
University privilege and tenure regulations, with copies of the
interpretations being sent to the Faculty Council (Senate Council},
Chairman of the Department, the Dean, and the President. The
Committee is also charged with making a continuing study of
privilege and tenure regulations, making recommendations to the
University Faculty (University Senate), and to the President.

POLICIES AND PROCEDURES
15 Dismissal Cases

Dismissal proceedings against a tenured member of the faculty
or against a member during a term appointment will be commenced
by a communication addressed to him by the President of the
University. The communication should inform the faculty member
of the specific charges against him and remind him of his privilege
of a hearing by the Committee on Privilege and Tenure. (The
Communication should be in writing at least ten days before the date
of the hearing).

If the faculty member requests a hearing, the Committee on
Privilege and Tenure will set a time and place and will inform him
in detail of the procedural rights that will be accorded him. An
answer in writing to the charges contained in the President's
communication should be filed with the Committee by the faculty
member at least one week before the hearing.
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The Committee vill begin formzl proceedings by consicering the
statement o grounds for dismizsal formulated by the Presicent and =
fzculty member’s writisn response received before the time of tha
hearing. (I the fzculty meizter coss not request a formal hearing
but wishes only to have his case reviewed, the Committee will
consider the case on the basis of information available and make iis
recommendations .) The Committee, in consultation with the Presidant
and the faculty mamber, will exercise its judgment as to whether the
hearing should be public or private. If any facts are in dispute, the
testimony of witnesses and other evidence concerning the matter set
forth in the President’s letter to the faculty member will be received.

Tae President has the option of attendance during *He re2ring. Ee
mey designste an arpropriate represeniztive to &ssist in developing the
case; but the Commiitee will determine the order of proof; znd reserve
the right to quasticn wi:nesses, and, if necessary, to secure the,

- esemation of evidence importem ‘to the case. :

"rhe fAculty_member will have the cption of assistance by counsel -
and the aid of the Committeé, when nesded, in securing the attendence
of witnesses. The faculty member or his counsel and the representative
des:gnstad by the President shall have the righ:., within reesonable
limits, to question all witnssses who testify orally. The faculty member
shall have the oppertunity o coniront all witnesses adverse to him.
‘Where unusual and urgent rezsons mova the Committee to withhold
this right, or where the witness cannot appear, the identity of the
witness, @s well as his statements, should nevertheless be disclesed
to the faculty member, Subject o these safeguards, statements may
when necessary be iaken outside the hearing and reported to it. 21l of
the evidence will be duly recorded. Unless special circumstances
wan-ant, lt will not be ne cessary to feuow formal rules of court procedure.
: The Commia..es wﬂl reach its decision m conference,. on the basis
.of the hearmg. Beiore doing so, it shail give opportunity to the faculiy
member or his counsel znd the represantative designated by the President
to argue orally bafore it. If written briefs would be helpful, the
. Committee may reguest them. The Committee may proceed to decision
without having the record of the hearing transcribed if it feels that a
just decision can be reached by this means; or it may await the
availability of @ transcript of the hearing if its decision would be
aided thereby. It shall make explicit findings with respact to each
of the grounds of removel presentied, ané formulate a rezsoned opinicn

- upon which its recommendations will be based. The President and the
faculty member shall raceive copies of the recommendstions by the
Committee as well 25 copies of @ record of the heaging . Any releane
1o the public will be made through the President's office, not through
the Committee.

m.‘.Pmn ege Cases i =

iI. Non-reappointment Cases

ppointment alleges that 2
nsiderations violative

decision not to reappoi : cO;
of aczdemic freedom; his aneg"van ciall ke given preliminzry con-
sideration by the Commitice. 2 Co tee concludes that ther
is probable cause for the feculty re'n.,r_r s ‘.llegut.on, the matter
shall bz heard in the manner set forth in Part I, except that the
faculty member will be responsible for siziing the grounds on which
he bases his allegations and the burcden of proci will rest upon him.
Insuificient notice of nca-rezppointment will be cause for 2 hearing,
also. (See standards of notice f... ncn-reappointment elsewhere in
mis bulletin. ) ) = %

2 hN less formal hearing for t the non-reappoiniment case may be
.expected than that gh-sn to 2 dismissal case. However, the same
: ngoroas exevnmation £ the ev;dauce will be made. b :

St ol raculty nembe' who believes thet his vrivilege as a scholar has
.been abridged or- abusad may be heard by the Committee. The faculty

: - member should address & siziement to the chairman of the Committee
“and send a copy to the President setting forth in detail the reasons why
he believes his privilege has been ebused. The Commitiee will review

= gation. Upon investigztion the Commiitee will make recommendations

.. may be rna.de also to the President with a copy sent to the facul‘y
5 member. Cer o e

- the stztement and determine whether conditions warrant further iavesti- -

(B

to the faculiy member and file a copy with the President. Recommendations



