§ 1627.5

(a)1) of this section which is relative
to such action until the final disposi-
tion thereof.

(b) Whenever an employment
agency has an obligation as an “em-
ployer” or a ‘labor organization”
under the Act, the employment
agency must also comply with the rec-
ordkeeping requirements set forth in
§1627.3 or § 1627.5, as appropriate.

{Approved by the Office of Management
and Budget under control number 3046-
0018)

(Pub. L. 96-511, 94 Stat. 2812 (44 U.S.C. 3501
et seq.))

{44 FR 38459, July 2, 1979, as amended at 46
FR 63268, Dec. 31, 1981; 56 FR 35756, July
26, 1991]

§1627.5 Records to be kept by labor orga-
nizations.

(a) Every labor organization shall
keep current records identifying its
members by name, address, and date
of birth.

(b) Every labor organization shall,
except as provided in paragraph (c) of
this section, keep for a period of 1 year
from the making thereof, a record of
the name, address, and age of any indi-
vidual seeking membership in the or-
ganization. An individual seeking
membership is considered to be a
person who files an application for
membership or who, in some other
manner, indicates a specific intention
to be considered for membership, but
does not include any individual who is
serving for a stated limited probation-
ary period prior to permanent employ-
ment and fohpal vnion membership. A
person who merely makes an inquiry
about the labor organization or, for
example, about its general program, is
not considered to be an individual
seeking membership in a labor organi-
zation.

(c) When an enforcement action is
commenced under section 7 of the Act
regarding a labor organization, the
Commission or its authorized repre-
sentative shall require the labor orga-
nization to retain any record required
to be kept under paragraph (b) of this
section which is relative to such action
until the final disposition thereof.

(d) Whenever a labor organization
has an obligation as an “employer” or
as an “employment agency' under the
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§1627.6 Availability of records for i mgpec =

tion.

(a) Place records are to be kept. 'I‘he

at the place of employment or busi-
ness at which the individual to whom
they relate is employed or has applied
for employment or membership, or at
one or more established central rec.
ordkeeping offices. ;

(b) Inspection of records. All recards
required by this part to be kept shall
be made available for inspection and
transcription by authorized represent-
ztives of the Commission during busi-
ness hours generally observed by the
office at which they are kept or in the
community generally. Where records
are maintained at a central record-
keeping office pursuant to paragraph
(a) of this section, such records shall
be made available at the office at
which they would otherwise be re-
quired to be kept within 72 hours fol-
lowing request from the Commission
or its authorized representative.
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({Approved by the Office of Management
and Budget under control number 3046-
0018)
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§1627.7

Every person required to maintain
records under the Act shall make such
extension, recomputation or transcrip-
tions of his records and shall submit
such reports concerning zctions talkean
and limitations and classifications of
individuals set forth in records as the

Transcriptions and reports.
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